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The "SOLUTION" module involves the study of topical
gender issues in modern labor migration. An intersectoral
f eapiing gender approach and an interdisciplinary approach will be used

to achieve the purpose and objectives of the module. It is
necessary to:

1) study the history of the gender issue;

2) analyze measures in the EU countries aimed at ensuring
safe migration and protection of migrant workers, including:




institutional mechanisms, measures to protect migrants, social
costs of migration, optimization of migrants' remittances to
their homeland,;

3) study the regulatory and legal documentation in
addressing the gender issue in the migration policy of the
European Union.

A documentary and comparative analysis will be carried out
when considering regulatory and legal documentation and
possible ways to apply and implement the European experience
in Kazakhstan. In addition, there is a need to study specific
situations. With the help of econometric analysis, statistical
data on the impact of economic components on labor migration
will be studied. The verbal-communicative method will be used
to conduct a survey among students to identify their level of
satisfaction with educational content.

These approaches and methods will be used to figure out
ways of overcoming gender inequality in migration.

Quality and
evaluation
assurance

Quality control and monitoring of the project activities, as
well as current and final results of the project will be
implemented continuously throughout the duration of the
project, as well as evaluated both internally and externally.

Within the framework of the Karaganda Economic
University, an internal quality control and monitoring of
project activities and results will be carried out by key staff
members and interested specialists.

The Module outcomes are considered one of the main
factors in assessing pedagogical activity. The outcomes are
aimed at developing students' skills to review and analyze
current researches on the EU migration policy and regulation
mechanisms of migration processes, as well as abilities to
reflect critically on such studies.

Students' knowledge, skills and abilities will be assessed
based on their performance in various individual written and
oral assignments, as well as the presentation of the final paper.
It is proposed to use the competency-oriented approach based
on the Bloom's Taxonomy to assess current and final outcomes
of teaching activities, including theoretical knowledge,
research skills and analytical and critical thinking abilities
acquired by students.

Applying of the Bloom's Taxonomy will be carried out
throughout the teaching process, including setting aims and
objectives, their solution, as well as evaluating final outcomes
of the project.

The final evaluation of the course is supposed to be carried




out written and anonymously on the basis of the developed
questionnaire, which will be distributed to the students at the
end of the course also using the above methodology. The
outcomes of the evaluation will be communicated to the
students, published on the university’s website and will be a
good help and an incentive for the further development of the
course.

Mode of
delivery (face- Blended learning: face-to-face and online based on the
to-face, distance | ZOOM platform
learning)
Some of the students have successfully completed their
studies in one of these courses:
Prerequisites - Module 600571-EPP-1-2018- 1KZ-EPPIMO-MODULE
and co- "Theory and Practice of European Integration”, which became
requisites (if an introductory course on European studies.
applicable) - Module 101085024-EUMP-ERASMUS-IMO-2022 -
TCH-RSCH "Migration Policy of the European Union"
(EUMP)
The period of
validity of the 2024-2027
syllabus
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Planned learning
activities and
teaching
methods

interactive methods and techniques, such as: inverted class,
discussions and debates, case-study, brainstorming, problem-
oriented lectures, role-playing games, etc

A point-rating
system for
assessing
student learning

Letter Numerical Points Traditional
grade equivalent (%) system
A 4,0 95-100
A 3.67 90-94 Excellent
B+ 3.33 85-89
B 3.0 80-84
B- 2,67 75-79 Ciraped
£ 2,33 70-74
ks 2,0 65-69
C- 1,67 60-64
D+ 1,33 55-59 Satisfactory
D- 1.8 50-54
FX - .
0,5 L Unsatisfactory

Attendance
policy

The student must attend at least 80% of the classes.
A student who misses 20% of classes will not be allowed to
take the exam.




COURSE CONTENT

Contact hours

Topic

lectures

seminar | work | exam

S

shop

total

Feminization of
migration

2

2

Distribution of female
migrant workers by
sector

2

3

The gender factor in the
formation of EU
migration policy

Labor migration: gender-
sensitive indicators

Policies and practices in
host countries

10

Policies and practices in
countries of origin

10

Multilateral cooperation
between Governments,
international
organizations, social
partners and non-
governmental
organizations in the
formation of gender-
sensitive policies in the
field of labor migration

Gender inequality in the
political sphere.

Gender inequality and

integration of migrants
from non-EU countries
into the EU.

10

Gender-sensitive
education and
preparation for
integration.

4]

Family reunification of
migrant women.

12

Illegal importation of
migrant women.




13 | The role of the countries 1 2 2 5
of origin of migrants

14 | Services preceding the 1 2 3 6
departure of migrants

15 | Economic and social 1 2 3 6
benefits and costs of
migration

| 16 | Optimizing the benefits 1 2 3 6

of migrant remittances
(savings)

17 | Reintegration of migrant 1 2 3 6
women
Final Exam < =
Total 19 38 49 o 110




